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EDITOR'S LETTER 
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Dear Readers, 

What a thrill it is to come on board as the Co-
Executive Editor of the Women Lawyers Journal! I
started my NAWL journey over 15 years ago as a
junior associate volunteering at Annual Meeting in
New York City. At that time, I was laser-focused on
achieving my dream of becoming a partner at a law
firm -- and I never thought I'd do anything else in
my legal career. 

Well, how fitting it is that my first issue as Co-
Executive Editor is one focusing on alternative legal
careers and professional development! After
making partner, I decided to change gears: I joined
Thomson Reuters Practical Law to create legal
know-how; I then started my own business as a
speaker and a writer focusing on empowering other
women; and all the while, NAWL membership has
been my constant.  

This issue of the Women Lawyers Journal highlights
how lawyers use their juris doctorate in diverse
ways, including pivoting mid-career, pursuing their
passions, and creating spaces lawyers have not
traditionally occupied. Sameena Safdar explains
how her realization that she loved the business of
law instead of practicing law led her into legal
technology, and then her gift with social media
inspired her to create a digital media consulting
business. Margaret Klaw shares how her passion for
family law inspired her to make time to pursue
writing. Thanks to her intentionality, Margaret is the
author of several fictional books based on her
experience in the courtroom, with clients, and with
opposing counsel. 

Kelly Graves told us how asking "What's next for
me?" and reflecting on her strengths lead her to
practice management after a successful career as
a lawyer in private practice and federal prosecutor.
In our conversation with Dr. Artika R. Tyner, an
educator, activist, and philanthropist, we learn
about inclusive leadership, how to eliminate
barriers to inclusion, and why everyone must make
a difference. 

Cheryl Porter, a chemist turned lawyer, shares how
her passion for clean drinking water motivates her
work as the Chief Operating Officer of the Water
and Field Services at the Great Lakes Water
Authority. 

In our Fast Five series, we chat with Nkoyo-Ene
Effiong Lewis about how she married her love for
education with legal training and serves as the
Director of Law Practice Management for the State
Bar of Georgia. We also hear from Rachel Palermo
about how volunteering in politics led to her role as
Deputy Communications Director and Associate
Counsel in the Office of the Vice President, Kamala
Harris, including Rachel's sage advice about how to
forge your own path and position as a lawyer.

Looking back, I am certain that learning about other
career paths and options earlier in my career would
have had a profound impact. No matter where you
are in your legal career or what your plans include,
this issue will inspire self-reflection. Stay curious
about what lights you up and be confident as you
follow the lead of the women in this issue and make
bold moves. Remember these stories and allow
them to act as a guide as you navigate and create
your own path. As always, thanks for reading! 

Warm Regards,

Written By

Jennifer Thibodaux
Co-Executive Editor





Following the election, Rachel joined the public relations firm SKDKnickerbocker as a Senior Associate. In
2018 she began attending Notre Dame Law School. During law school, Rachel was a legal extern for Pete
for America and volunteered for the Biden-Harris campaign and later their transition team.

Rachel joined the Vice President’s staff on the first day of the Biden-Harris Administration in January
2021. Notably, she finished her last semester of law school and passed the bar exam while working at the
White House. At the time of publication, Rachel will have left her role as Deputy Communications Director
and Associate Counsel in the Office of the Vice President and will have joined the Washington, D.C. office
of Jenner & Block. As an associate in the Government Controversies and Public Policy Litigation Practice,
Rachel will work on a broad range of matters dealing at the intersection of law, policy, and government
regulation, which may include congressional hearings, state and federal investigations, and other matters
that receive public scrutiny. 

Rachel Palermo, Deputy Communications
Director and Associate Counsel to Vice
President Kamala Harris, speaks with the
Women Lawyer’s Journal about a career in
communications and politics.  
 
Rachel graduated from St. Olaf College with a
B.A. in Political Science and Economics in 2015.
After graduation, she worked for the
Democratic National Committee as the
Assistant Press Secretary and Director of
Women’s Media during the 2016 presidential
campaign. 

Nontraditional Legal
Career Paths
An Interview with Rachel Palermo, Deputy
Communications Director and Associate Counsel to
Vice President Kamala Harris 
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Why did you choose to work in communications
after college? 

RP: I knew I wanted to go to law school, so I wanted
to do something that I would find fulfilling and also
would help me to build a skill set that would then
translate to law. With communications, you’re
learning how to write, think strategically, and think
on your feet. That was something that people
always said was important in law—being nimble and
an effective communicator. My thinking was that
the cause itself (the 2016 presidential campaign)
was very compelling to me, and I would develop an
important skill set since I wanted to go to law
school. And even if I chose not to go to law school,
those skills I would gain in communications would
translate to any career. 

Can you tell our readers a bit about your path to
your current position as Deputy Communications
Director and Associate Counsel to the Vice
President? 

RP: I found myself drawn towards politics again and
compelled by a candidate when I was in law school
—I volunteered, and then externed, for Pete
Buttigieg’s presidential campaign. When his
campaign ended, I volunteered for the Biden-Harris
campaign and eventually their transition team.
Through all of this, I found myself reconnecting with
people from my old life in politics, and a lot of
those connections and the connections I made
through my volunteer work ended up opening the
doors to this Office. 

What kind of work do you do in this current role? 

RP: My day-to-day work is split between
communications and legal work.  

Within communications, I work on the
communications and messaging strategy for the
Vice President. I advise her, brief her, and staff her
for interviews and public appearances. I also draft
her messaging and talking points. Additionally, I
lead the day-to-day operations of the
communications team, which includes the press,
digital, and speechwriting teams. I also work with
reporters on profiles and stories they are writing
about the Vice President. 

One of my favorite roles in my
communications work has been handling the
media strategy around the Vice President’s
response to the Dobbs decision. A lot of my
time over the last year was spent on
reproductive rights—that has been something
where I have really felt the benefit of this
intersection of being a communications
person and a lawyer. As a lawyer, I have a
unique understanding of the implications of
what is at stake, what this decision meant, and
how to communicate it to the American
people.  

Through my role as Associate Counsel, I work
on a wide variety of tasks, including
responding to oversight requests, ensuring
compliance with ethics and election laws,
analyzing legal developments, and reviewing
contracts.  

In what ways have you noticed that your
legal education helps you in your work? 

RP: The biggest thing I’ve noticed is that my
legal education allows me to understand the
legal implications of current events.
Understanding the issues the Vice President is
communicating about has really helped me.
She is a lawyer through and through (she was
the Attorney General for the second largest
justice department behind the U.S.
Department of Justice), so she really thinks
through things like a lawyer. 

What advice would you give to law students
or lawyers looking at a career in
communications, politics, government, or
any nontraditional role? 

RP: First, I think it’s important to offer to
volunteer or get involved. So much of my path
involved me reaching out to see how I could be
helpful. Second, be someone who people want
to have on their team. Be collaborative, and be
a “no task too small” person. I always try to
jump in and help with whatever is needed.  

I also want to share some advice that someone
gave to me when I first took this job. 
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Interviewed by

Emily Mollinedo

This person previously worked for the White
House and when I started, she told me to
make a list of all the things I want to
accomplish in the job, because some of the
things will become so routine that I will have
to remind myself that at one point I thought it
was really special and it was something that I
once wanted to accomplish. She then advised
that once I'd checked everything off that list, it
would be time to assess and to ask myself:
“Am I getting the growth I need? Is it time to
revisit? Is it time to make an ask about my
role?”  

It’s funny because when I look at my list, it
includes things like, “travel in the Vice
President’s motorcade and on Air Force Two,”
and “brief the Vice President.” These are
things that I have been able to do so many
times and they have become a part of my
day-to-day routine. I’m grateful I was told to
make this list because it’s helped keep me
grounded on the days that get really long and
when I feel very tired. After all, this is a
challenging job.  

What is something on the list that you’re
happiest to have crossed off? 

RP: My favorite moment of the job was when
the Vice President attended an event in
Minnesota, where my family is from, and she
was able to meet my parents and my three
siblings. It was so meaningful for me and for
both of my parents—it was beyond their
wildest dreams. And my mom, who is from
Lebanon and came to the U.S. in her twenties,
had an even greater appreciation for it as an
immigrant in this country.  

What has been one of your favorite aspects
of your job? 

RP: I have had the privilege of visiting all these
places traveling with the Vice President and
being able to see her interacting on the world
stage with foreign leaders. Seeing her,
especially as our nation’s first woman, first
Black American, and the first South Asian
American to be Vice President, has been a
front-row seat to history. 

How can law students and lawyers get involved
with campaigns? 

RP: Lawyers have such a good skillset and
campaigns love having them volunteer. Campaigns
often have groups such as “Lawyers for Biden.” The
campaigns I’ve worked on would do everything
they could to find people who would help with pro
bono legal work. Sometimes it’s being a poll
observer, doing legal research, or serving on policy
committees to develop ideas. These entities
sometimes don’t know how to advertise it, but the
reality is they are really looking for it. It’s just a
matter of trying to figure out how to reach out and
offer those skills that you have.  

Anything else you’d want to add for the younger
attorneys and law students reading? 

RP: In law school, you’re often pulled in the
direction of the paths of least resistance because
those are often where the recruiting structure is
the clearest or more people have done it that way.
But I think what’s important to know is that
oftentimes, there is no path to these sorts of
opportunities. There was no way for me to apply
for this job. It was a series of staying involved with
people I had known in a previous world. It was a
series of me reaching out to be helpful and
volunteer and be a part of things that I believed in.
There wasn’t a path to it, so I think if this is
something that you’re interested in, you have to be
okay with not following one of the more rigid paths.
Be willing to go out on a limb and see if these
opportunities exist, because there’s not a path, you
can’t predict it, and you can’t plan for it, but you
can set yourself up so you may get the
opportunity. 

Assistant Federal Defender
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What made you want to become a lawyer?  

I distinctly remember taking government as a junior
in high school. Mr. Hart, my teacher, explained to us
that there were three different branches of the
government and asked us to read case law to learn
more about the judicial branch of the government.
This was my first time reading a case or just being
exposed to case law and its impact on people’s
lives. One of the cases that we read was Brown v.
Board of Education. After reading this seminal case,
I remember thinking about how much power lies in
the ability to interpret laws,  apply them to a set of
facts, and decide the case in a way to transform
how the country educates its children. That is when
I first thought, “Hm, I want to be a judge.” As
someone who naturally gravitated toward
advocacy, I wanted to make decisions that
transformed lives.  

During my junior year of college, I studied abroad in
Costa Rica and came back deciding that I wasn’t
ready to go to law school. I joined Teach For
America, moved to Atlanta to teach fourth grade,
and then went on to coach teachers for a few years.
It was during my time coaching that I noticed that
one of my assigned schools was less than a mile
away from a medium-security prison. Witnessing
the close proximity of the school to a prison then
renewed my interest in pursuing a career in law
because I could not fathom how we could lawfully
put children, whom we consider to be vulnerable, so
close to people that we say are so dangerous that
they need to be incarcerated. 

Moreover, I wanted to figure out how a set of laws,
once implemented, will impact people and their
lives and how those sets of laws can be written or
rewritten to do more good in the world. 

What do you enjoy most about being a
lawyer?

The versatility and multiple ways I can use my
training to impact the world are what I enjoy the
most about being a lawyer. My career path has
been non-traditional. Before I went into the
practice of law, I had a fulfilling career in
education. I was able to marry my love for
education with my legal training while running my
own law firm. While I am not currently practicing
law, I continue to work with and around lawyers all
the time. 

Through all of the seasons of my legal career, I
enjoyed being able to: 

Translate a whole world and culture of how the
legal system works so it is better understood
by those without access to this world and
culture. 
Leverage the law so people access benefits or
receive services they deserve. 
Present people with solutions that afford them
their rights in a world that says otherwise. 
Provide avenues for individuals to successfully
set up viable businesses or organizations to
solve real problems in their communities. 

Five Questions with
Nkoyo-Ene Effiong Lewis

Nkoyo-Ene Effiong Lewis currently serves as the Director
of the Law Practice Management Program for the State
Bar of Georgia and the Founder and Chief Impact
Strategist for Iban Ison Solutions LLC, a strategy consulting
firm. NAWL reached out to Nkoyo to learn more about her
and her audacious and bold ways of carving her own path
in the legal field. 
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Interviewed By

Kirtana Kalavapudi

You can hear their full  conversation on the
NAWL Podcast! You can find the NAWL
Podcast on Google, Apple, and Spotify or
visit nawl.org/podcast.

In doing this, I got to see, firsthand how law
can transform how people work and live in
their communities. 

What is your biggest challenge right
now and how are you working to
overcome it?

My calendar and all of the things I want to
do are my biggest challenges right now. I
consider myself multi-passionate. There
are many things I want to work on, so I am
always trying to find ways to group my
passions. Being multi-passionate can
sometimes make it hard to have the level
of depth in work and relationships that I
desire without running into burnout. I am
realizing that I cannot do everything at the
same time. For this reason, I am now very
intentional in how I activate my many
passions. I create a list of priorities based
on my current stage of life and focus on
creating a positive and lasting impact on
others.   

For example, I am the Director of the Law
Practice Management Program for the
State Bar of Georgia. I support lawyers in
setting up, managing, or scaling down their
law practice. In addition, I am a consultant
who helps leaders design and improve
organizations so they are meeting their
constituents where they are. I am also a
mom with a preschooler and a toddler and
a wife to an incredible and supportive
husband. 

In wearing so many hats, I have learned the
importance of prioritizing work by asking
myself three questions: 

Is it aligned with where I am right now? 
Am I excited about doing this? 
Will this work have an impact in the
present moment or in the future? 

If my answer to any one of these questions
is "No," I don’t pursue the opportunity. In
saying “No,” I open up the possibility of
saying “Yes” to something else.

What is the best piece of advice you have
received? 

The best piece of advice I have received was from one of
my good friends from college. After I graduated from law
school, I entered Big Law with a great salary and worked
with great people. Despite this, I kept thinking to myself,
“This is not what I want,” because, at the time, I was shown
only two legal paths: Big Law or public interest. You either
do well financially or do good but struggle to pay your bills.
Neither option sounded great to me nor met my needs. I
was also the first person in my family to go to law school,
so I didn’t have a blueprint to follow and couldn’t figure out
what I could do with my law degree. In response, my friend
said to me, “Perhaps you cannot find what you are looking
for because it is your job to create it.” Over time -- and
some soul searching -- that statement has opened up a
world of possibility for me. I am designing a life and a
career that allows me to feel energized and fulfilled. And I
am doing it on my own terms based on what is right for me
in this season of life.  

What is your favorite self-care practice?  

Sleep! In this season of my life, my self-care practice
includes an intentional, wind-down practice in the evening.
I decompress from the day by reading, journaling, and
sleeping in my bed (rather than any flat surface I can find in
my home). Restful sleep is underrated and
underappreciated, so I am finally at a place where I fully
embrace restful sleep and limit distractions in the
evenings. As a result of my wind-down practice, I find
myself in the best position to hit the ground running the
next day. 

Co-Executive Editor
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How to
Become an
Inclusive
Leader
A Conversation with Dr. Artika R. Tyner 

Dr. Artika R. Tyner is a passionate educator, activist, and philanthropist. She has authored
numerous books, including The Inclusive Leader: Taking Intentional Action for Justice and
Equality. In this interview, Dr. Tyner talks about inclusive leadership, how to eliminate
barriers to inclusion, and everyone’s obligation to make a difference. 

Dr. Tyner, so that we have a common
vocabulary, what do the terms
diversity, equity, and inclusion mean? 

Diversity refers to the beautiful multicultural
landscape that we have in America. 

Equity is different from equality. It requires
that we address impediments and
roadblocks to meet the needs of individuals
and communities that are often
marginalized. 

Inclusion is the creation of a sense of
belonging or making a space safe or
welcoming. Taken together, they involve an
assessment of representation and looking at
what is happening to people individually and
collectively within an organization or system. 

Why did you write The Inclusive Leader:
Taking Intentional Action for Justice and
Equality? 
 
I wanted to share ideas for chief diversity officers.

But more importantly, I also wanted to invite
everyone to move beyond fear to achieve
inclusion. Many times, people see inclusion as a
zero-sum game—if someone else is included, what
will I lose? I want people to have faith and hope in
the future we can potentially build together. 

Your book provides readers with a
framework for action. What are the four
elements of inclusive leadership? 
 
The elements are intrapersonal, interpersonal,
organizational, and societal.  

15 | NAWL.ORG

Interviewed by Nicole Smithson



The intrapersonal is looking at yourself, engaging
in self-discovery, and examining some of the
biases that you may hold. It’s looking more
closely at some of the experiences that shaped
who you are and how those experiences may
have led to unconscious bias, stereotypes, or
prejudice impacting your ability to work with
others.

The interpersonal piece looks at the
relationships within our teams and our
relationships with others—maybe it’s even in
client counseling for attorneys. What are some
of the impediments that we may not be seeing?
How does bias play a role in our ability to work
together? Are there microaggressions that
impact the performance or the engagement of a
member of our team?  
 
The organizational aspect looks at challenging
policies and procedures to make sure that
equity and inclusion can thrive. If our main goal
is belonging, how do we create it within our
teams and cultures?  
 
And finally, the societal element looks at the role
of the lawyer as a leader. What can we build and
create together beyond our organization?  
 
Studies show that inclusion helps to spark
innovation, spark change, and increase
performance. For so long, DEI was viewed as a
moral imperative—it’s helpful to be nice or kind.
But recent research shows us the business
imperative. We cannot be economically
competitive within our organizations without
bringing in a collection of individuals who
represent a range of different life experiences,
disciplines, and sectors. Inclusion will not
happen without an investment in building
structures where diversity and inclusion can
thrive.  
 

Let’s talk about each of those elements
individually. As you say in your book, “An
inclusive leader is self-aware and takes
intentional action to build bridges across
cultures and broaden his or her horizons.” 

Why does an inclusive leader need to be
concerned with implicit bias? 

Implicit means it’s unconscious. It impacts our
decision-making, who has access to justice,
and the justice a person receives. 
 
In 1993, the Minnesota Supreme Court brought
together attorneys and judges to work on
addressing racial bias in the legal system. The
data unmistakably showed bias from the initial
contact with law enforcement through the final
disposition of a case based on how much
melanin is in someone’s skin. Now if we’re
talking about Lady Justice being blindfolded,
balancing those scales of justice, we must ask
ourselves, what happened? This process
required introspection from all attorneys, to ask
what is happening when we’re representing our
clients and what we are seeing in the
courtroom. 
 

In other words, you had a collection of
well-intentioned people who strive for
justice and the data showed that they
were still falling short. 
 
Yes. I think that’s a way to summarize it. Reality
did not necessarily align with our espoused
values or belief systems, so implicit or
unconscious bias was at work. And we had to
look at the data to determine where the areas
were that we could improve. 
 

How can an individual person start to
address their implicit bias? 
 
First, acknowledge that implicit bias exists.
Second, think about how you challenge bias
when you see it within yourself and within
others. Being an inclusive leader is a leadership
journey. It’s a lifelong commitment, not a
destination. We often used to say, “Well, I took
my diversity CLE, I took my elimination of bias
CLE.” But being an inclusive leader is much
more than that. It is a commitment to
continually challenge ourselves, to change the
future, and to grow and lead in real time.
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In the interpersonal chapter of The
Inclusive Leader, you identify three
impediments to building an inclusive
workspace: stereotype threats, cultural
taxation, and microaggressions. Can you
explain each of these items and give
some strategies for addressing them? 
 
Stereotype threat refers to research from Dr.
Claude Steel. Stereotypes can diminish the
performance of an individual who is boxed in by
those stereotypes. For example, there is a
stereotype that women have less ability in
math. Studies show that when a woman is
reminded of her gender before a math test, her
performance tends to be negatively impacted.
You can mitigate the effects of stereotypes
when you encourage individuals to have a
growth mindset. Research by Dr. Carol Dweck
shows that emphasizing growth and hard work
can mitigate stereotypes and lead to better
results.  
 
Cultural taxation is what happens in
organizations when someone, based on their
cultural background, is held responsible for
anchoring the cultural experience of everyone
who shares that identity. For example, it’s calling
on the diverse lawyers at a firm to take on all
the DEI work. And we must ask ourselves, how
does this impact these lawyers’ job
performance? We all only have 24 hours in a
day. How can diverse lawyers meet their billable
hours and take advantage of the opportunities
that their dominant culture peers have to build
their core competencies if they are doing all the
DEI work? 
 
Microaggression was coined by Dr. Chester
Pierce. Dr. Pierce explained that
microaggressions are subtle putdowns relating
to a stereotype that, for the person
experiencing them, are like death by a thousand
paper cuts. They can be unintentional or even
intended as a compliment.   
 
Personally, I am frequently told, “You’re so
articulate.” One, it’s like, is that because you
didn’t expect me to be? 

Two, it diminishes my education as someone
with three terminal degrees. I would hope that I
have the ability to bring my subject and verb
together. 

Dr. Derald Wing Sue’s work shares examples like
asking where someone is from or saying all lives
matter. But the takeaway on microaggressions is
that they clearly tell someone you do not
belong, you’re the cultural other, and you’re less
than or inferior. 
 

Do you have any strategies for mitigating
or preventing these three impediments? 
 
First, be aware of what they are. Second, identify
when they happen. Being able to identify what’s
actually going on helps everyone address the
circumstances that allow for microaggressions,
stereotype threats, and cultural taxation within
our organizations and professions. 
 

In the organizational chapter, you show
leaders how to develop a DEI strategic
leadership action plan to grow an
inclusive workplace. What are its
components? 

DEI education is a key component, as is ongoing
commitment. Inclusion should be something
you’re engaging with on a day-to-day basis, the
same way you engage with the rest of your core
competencies as an attorney.  
 
Having a DEI strategic leadership plan means
more than having an employee resource group.
Inclusion should be incorporated into the very
foundation of being effective when working in
teams, serving our clients, and representing the
best of the bar.  
 
When I think about policy, it’s identifying and
addressing challenges. Case in point, we hear
time and time again that women are leaving the
practice of law, which is supported by data and
published studies. However, organizations aren’t
always implementing policies that might smooth
the pathway for women to become partners. 
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Put another way, we have to think very
strategically about the things that may have
become culture, ritual, or tradition to create
policies that can help to ensure equity. 

Once we have set forth what we want to
achieve and designed policies, we have to
evaluate our progress. To be able to say,
“Okay, this is the goal that I outlined, and this
is the metric.” If we are not achieving the goals
that we had hoped for, we need to recalibrate
to ensure that we do. We should also
benchmark what other organizations or
sectors are doing. Looking around can
sometimes inspire our work. For instance, the
medical field is working on training medical
students about healthcare disparities. Law
schools might be able to learn something from
this example. 

You also encourage leaders to look
beyond their organizations and commit
themselves to making social change.
Why is it important to ask yourself,
“What’s in my hands to make a
difference?” 
 
I think it’s important to ask ourselves that
because, as lawyers, we are supposed to be
the personification of justice. Lawyers have a
special set of skills that give us the ability to
create change. Each of us should think very
strategically about how we can use our legal
skills and, going back to the role of lawyers as
public citizens, improve the law. This is not to
say that other professions are not problem
solvers, but in many ways, we’re the leaders in
solving problems impacting access to justice,
laws, and policies. 

 
What inspired your work in DEI? 
 
It was really out of necessity. Seeing so many
challenges, as Marvin Gaye said, “It makes me
want to holler.” 
 
I remember when I was a law student being
told, “You’re African American, you probably
won’t do well in school.” 

Then it went to, “Since you’re African American,
you won’t do well on the bar.” But here I am, a
lawyer and a law professor. I didn’t beat the odds.
I did everything that everybody else did to
become an attorney. Why do people face
skepticism and barriers because of things like
race and gender? Why don’t women of color tend
to advance in their careers at the same rates as
their peers? I decided to use my strengths in
research and those analytical skills that were
enhanced by my legal training to help bridge
some of these gaps. I teach my students that
when we see a problem, we create a solution. I
hope other attorneys will join me in the work.
Instead of seeing challenges and saying, “Isn’t this
too bad or too sad,” let’s think about what we can
do now to make a difference. 
 

Absolutely. What are you working on now? 
 
In 2017, I founded a nonprofit called the Planting
People Growing Justice Leadership Institute. The
Institute works on addressing challenges around
literacy and diversity in books.  
 
It’s like we created a rule of four. One in four
American children are not reading at grade level
by fourth grade. This makes them four times more
likely to drop out of school. And if they drop out
of school, they’re 3.5 times more likely to be
arrested in their lifetime. Even the Department of
Justice has acknowledged that one of the
greatest predictors of future incarceration is
reading failure.  
 
Many of my clients learn to read in prison. So, my
current work and passion are around literacy and
reading comprehension.  
 

Are there opportunities for people to
contribute or participate? 
 
We’re always looking for participation. Bar
associations and other professional associations,
for instance, have hosted book drives to help us
get diverse books. To give some context, diverse
books do two things. They allow children of color
to see positive representations of themselves on
the page, and they help all children build cultural
connections.  
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Nicole Smithson
Michigan Indigent
Defense Commission
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Unfortunately, you’re more likely to see a book
with a black bear or a black dog on the cover
than a Black girl or a Black boy. The Institute
seeks to make cultural connections when
children are young and spark interest and joy
in books because we know that’s the
foundation to get young people to read. 

Our mantra is leaders are readers. Women
attorneys can donate, support, and sponsor a
book drive. 
 

How can our readers connect with you
and follow your work? 
 
You can connect through my website,
www.artikatyner.com. Also, I’m very active on
LinkedIn, Instagram, and Facebook. 
 

Do you have a final thought or piece of
advice that you would like to share? 
 
I’ll share the “marching orders” for my work:
when you see a problem, create a solution.
There are challenges all around us.  

As a young attorney practicing family law with
a specific focus on domestic violence, I often
saw bias. Most commonly, a belief that a
woman’s poverty essentially meant that she
was a negligent parent. 

To change this perception, I worked with the
guardian ad litem program to help revise the
training materials. Now the materials teach
about economic abuse, the feminization of
poverty, and how to help parents experiencing
abuse connect with the resources they need
to become economically independent. 

Most people decide to go to law school
because they’re passionate about a social
issue and they want to make an impact. How
do we lose that fire? I guess my ask for
everybody will be to rekindle the fire. Lawyers
are uniquely situated with a range of tools like
problem-solving, critical thinking, and oral
advocacy skills that we can use to be
impactful in our communities. 

Thank you so much for the inspiration, Dr.
Tyner. These are challenging times, and it is an
important reminder that every lawyer has the
power to make a difference.

http://www.artikatyner.com/
https://www.instagram.com/artikatyner


“It is certainly no longer to be
questioned that in the field of legal

endeavor women are on a par of
excellence with men.

No one can deny that women
lawyers have become an important

and valuable force.

It has become increasingly important
that the American people be

made aware not only of the importance
of law in their way of life,

but also of women's role in the legal
profession...”

N A W L  L E G A C Y

From Women’s Emergence as a Vital Force in Law and on
Law Day by Adele I. Springer, Published in Volume 59,
Summer Issue of the Women Lawyers Journal in 1973.
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Welcome and thank you for joining us today!  
We are happy to be here with you in Chicago. 

When I think about the work NAWL does,
including the work NAWL has done over the
past year, the phrase that comes to mind is
“positive disruption.” 

Viewing NAWL as a disrupter may require
seeing the organization through a different lens
than what many of us are used to. 

So to level set for all of us, here is my working
definition of positive disruption: Bringing about
significant and lasting change—whether done
quickly or incrementally over time—that is
pursued constructively for positive purposes. 

NAWL’s positive disruption story began in 1899
when the Women Lawyer’s Club was formed
and coalesced around the fight for women’s
right to vote.   

In the 124 years since then, NAWL has evolved
to include a diverse membership supporting a
complex and diverse body of work.  

There are a lot of societal norms and societal
circumstances that impact women and the
profession and that are reflected in the work we do
at NAWL. But I will talk about the work NAWL has
done over the past year in the context of three of
them: two of which I consider societal norms and
one of them a societal circumstance. 

Each is a foundational pillar in NAWL’s positive
disruption story:

The Power of the Pack
The Fragility of Democracy
The Feminization of the Legal Profession.

First, the Power of the Pack: The phrase has
become a shorthand description for lived
experiences and a collection of research indicating
that collaboration and community among women in
the workplace results in more rewarding and
successful careers. For decades NAWL has
leveraged this “Power of the Pack” by creating safe
and affirming but intellectually challenging
communities for women to learn, develop, and
demonstrate professional skills. The phrase has
become a shorthand description for lived
experiences and a collection of research indicating
that collaboration and community among women in
the workplace results in more rewarding and
successful careers. 

2022-23
Outgoing
President
Remarks
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by NAWL 2022-23 President DeAnna Allen

Delivered at the 2023 Annual
Meeting in Chicago 

Positive Disruption
Bringing about significant and lasting
change that is pursued constructively
for positive purposes.

Power of the Pack



NAWL continued that work over the past year
including at NAWL’s in-person Annual Meeting and
GCI, and through its virtual Mid-Year Meeting.

Through the NAWL Podcast and NAWL’s more than
20 Affinity Groups, which together provide
important touchpoints to NAWL members, resulting
in more than 150 virtual events with over 7000
registrants in the past 3 years. 

In the past year, NAWL conducted its inaugural
Leadership Program, with nearly 100 participants.
The NAWL Research Committee directly engaged
with members and sponsors through a listening
tour. And after the tour conducted in-person
programs in different parts of the country to share
lessons learned.

NAWL also conducted its Inaugural Membership
drive in 2022 and throughout the year increased
membership by more than 10%.

These are just a few of the ways NAWL leveraged
member collaboration and community--to build
upon the power of the pack—for positive change.

 

The second pillar of NAWL’s positive disruption
story focuses on the Fragility of Democracy.

There are influential segments in our society that
are openly hostile to basic tenets of democracy
and to many rights that women and other
historically marginalized groups have long fought
for. This is of great concern to NAWL and its
members: history shows that women are less likely
to have agency, independence, and opportunity in
autocratic societies and other non-democracies.
Over the past year, NAWL members eagerly
leveraged platforms and initiatives under the
strategic leadership of NAWL’s Advocacy
Committee.

Members were educated through the NAWL
Podcast on topics such as the importance of fact-
based discourse, the role of Women in local
government, and reproductive justice.

On the topic of voting rights, NAWL began the
last FY by showcasing a panel of leading
experts at the 2022 Annual Meeting and ended
the fiscal year collaborating with White House
leadership, the ABA, and other affinity bars in
the interest of preserving voting rights and
other tenets of democracy.

NAWL also joined amicus briefs on a variety of
issues, one of which was in connection with the
race-conscious admission cases on which the
Supreme Court just recently issued the
disappointing ruling so many of us are now
familiar with. 

Throughout the past year, the women of NAWL
continued to be voices of positive disruption to
support women’s rights and in the interest of
strengthening our fragile democracy. 

The third and final pillar of NAWL’s positive
disruption story that I’ll touch on today is the
Feminization of the Legal Profession.

When we look at the profession as a whole,
women have made great strides but remain
underrepresented in many segments. Yet more
women are entering the profession and fewer
men; the ABA reports that in 2021, women made
up 55% of law school students, 162 law schools
had female majorities, and only 33 law schools
had male majorities.

Among practicing lawyers, we know from the
NAWL Survey that there are a lot of women in
law firms at the associate level (inching close to
50%).

Beyond that, women are slowly gaining ground,
but are underrepresented in law firm
partnerships and at the highest levels of
leadership. Within corporate legal departments,
there is still underrepresentation, but we’re
seeing a steady and faster increase in women
at the highest levels.
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There is much to learn from the trends
associated with the law school, law firm, and
corporate segments of our profession, and
NAWL is in the mix of that work in real-time. For
example, based in part on last year’s listening
tour, NAWL is building on and branching out
from its long history of the NAWL research on
Am Law law firms to next focus on in-house
attorneys and corporate law departments. We’re
all looking forward to that next iteration of the
Survey, but we don’t have to wait for it to
understand that. Our profession is becoming
more female, and the gender trends make clear
that the success of the profession will be
determined as much by the success of women
as by the success of men.

This presents both an opportunity and an
obligation for women lawyers to work together
to shape the future by being positive disrupters,
in our practices, for the benefit of women
lawyers and the profession, and for the
betterment of our democracy.
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So, we celebrate today the work that NAWL is
doing through positive disruption, day in and day
out to further NAWL’s mission: 

By increasing the Power of the Pack for women,
through community and collaboration.

By combatting the Fragility of Democracy.

By advancing the Feminization of the Legal
Profession as a result of providing thought
leadership and education about the status of
women who remain underrepresented in important
segments of a profession that is increasingly
trending female.

It has been an honor and a privilege to serve as
NAWL president over the past 12 months.   

In the upcoming fiscal year, I look forward to—and
ask you to join me in—supporting the work of the
NAWL Staff, Board, Members, and Sponsors, and
particularly the work of Peggy Abram—a
consummate positive disrupter—as she steps into
the NAWL Presidency.

Delivered at the 2023 Annual Meeting by
NAWL 2022-23 President DeAnna Allen



JACQUELINE
ROGERS

NICOLE
SMITHSON

The Membership, Growth, and Engagement (“MGE”) committee has been working hard on this year’s
membership drive. Running from October 2nd through December 31st, the Membership Drive
encourages NAWL members to let their friends and colleagues know about the benefits of being part of
NAWL. The three people who recruit the most new members will receive a free ticket to the 2024
Annual Meeting celebrating NAWL’s 125th anniversary. 

MEMBERSHIP, GROWTH, &
ENGAGEMENT COMMITTEE

NAWL SPOTLIGHT
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Jacqueline Rogers and Nicole M. Smithson chair this year’s MGE committee. Jacqueline is a corporate
litigation partner at Potter Anderson & Corroon LLP in Delaware. She is also a Leadership Council on
Legal Diversity fellow. Nicole is a regional manager for the Michigan Indigent Defense Commission. She
is president-elect of the Women Lawyers Association of Michigan.

Catherine So serves as the MGE
committee’s board liaison. Cathy is senior
vice president and general counsel of Tiffany
& Co. Cathy is a recipient of NAWL’s Virginia
S. Mueller Outstanding Member Award.

CATHERINE
SO



What is practice group management? 

The best way to think about a practice group
manager is as an internal management consultant
or mini-COO. As the Litigation Practice Group
Manager, my colleagues and I are responsible for
assessing the needs of our litigators and litigation
support staff and making and executing strategic
recommendations to specifically address those
needs. Data analysis is an important component of
the role: assessing what information should be
gathered, and then gathering, processing, and
sharing that data internally. On the talent
management side, for example, my team leverages
data to analyze not only lawyer productivity but
also whether lawyers are getting the right type of
work. We assess whether our case teams would
benefit from additional team members or,
alternatively, if we can increase productivity by
more efficiently utilizing the existing teams. 

In many ways, practice group managers also are
like matchmakers: if an attorney has expressed
that they want deposition experience, then I can
help identify those opportunities, perhaps in a
different office. At Gibson Dunn, the free-market
system, where all associates are empowered to
accept or decline work assignments and
encouraged to seek out projects on matters that
interest them, is a pillar of our firm; my team
provides an extra layer of support to partners and
associates. Initially, we launched practice group
management to support the litigation team in New
York. 

Practice Group Management: 
A Fast-Growing Career Path with Kelly Graves

Kelly Graves, a former Assistant United States Attorney (“AUSA”) and
litigation associate, is making her mark as the Litigation Practice Group
Manager for Gibson Dunn & Crutcher LLP’s New York office. NAWL
reached out to Kelly to learn more about her and this fast-growing field. 

We are building out the initiative, and our goal is to have a
practice group manager for every practice area firmwide. 

Tell me a little about your career path. 
 
Coming out of law school, I was laser-focused on becoming
an AUSA. After clerking and five years in private practice, I
finally had the opportunity to go to the Department of
Justice (“DOJ”) as an AUSA. At my ceremony recognizing
five years of DOJ service, I vividly remember asking  myself:
“What’s next for me?” Over the next few months, I truly
reflected on what I really enjoyed professionally, what I was
good at, and what energized me. I realized that the answer
was people and processes. At the DOJ, for example, I loved
mentoring junior colleagues, and I served as the intern
coordinator for our summer program.

I realized that those aspects of my practice were the most
rewarding, and so I began looking for a full-time role where
people and processes could be my focus on a daily basis,
rather than an “extra” component of my career. That search
led me to practice management.
 

As the Litigation Practice Group Manager of your
firm, what does a typical day look like? 
 
There really is no typical day in practice group
management, which I love. Most weeks, I’ll meet with
associates. Those meetings run the gamut and might
address anything from an associate’s e-discovery and
technology needs; interest in joining a particular practice
group; how they should be thinking about what
assignments to seek out; and generally providing support in
the firm’s free-market system.
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For long-term career goals and strategic
planning, my team helps to match associates
with our Professional Development team—all of
whom are trained coaches. Currently, I am also
working on several broader initiatives throughout
the firm, including a new, periodic newsletter for
the litigation team, new hire announcements, and
working with our marketing teams on strategic
business development initiatives. 

Why do you believe law firms are
increasingly hiring attorneys like you to do
this work? 
 
Practice group management really is a new role
in the profession. With the increased complexity
and scale many law firms are facing, there is a
recognition that parts of the firm need to run as
a business. Practice group management adds
efficiency and allows the partnership to focus on
servicing clients and strategic business
development. Practice group managers “really
are at the center of the ven diagram,” marrying
legal team needs with the business side of our
firm and then quarterbacking strategic initiatives
to ensure those needs are met.  

What do you enjoy most about practice
management? 
 
I truly enjoy the combination of high-level
strategy and day-to-day practical solutions. The
interpersonal problem-solving element of my
role also is very satisfying. As an undergraduate, I
was a psychology major and did a lot of work on
the intersection of law and psychology.
Ultimately, I chose to become a lawyer because I
felt that I could make a bigger impact in terms of
helping people, which is something that I’ve
always found to be incredibly rewarding. Now, I
use my legal background in a very different way.
At the end of the day, law firms “don’t have a
product, we have our people.” 
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Today, what is your biggest challenge and how are you
working to overcome it? 
 
One of my biggest challenges is figuring out how we
adapt and harness technology without compromising on
quality. An important aspect of my practice management
role is to identify pain points faced by partners,
associates, and litigation support staff. Technology has
the potential to ameliorate those pain points but, at the
same time, it is important not to get distracted by every
new, shiny object when you pick up the newspaper—
technology evolves daily. 
 

What piece of advice would you give your younger
self? 
 
If I could advise my younger self or to other young women
beginning their legal practice, I would tell them that
careers are long, so don’t try to map out the whole thing
from start to finish. Often, career trajectories aren’t linear
—and that’s a good thing! Opportunities will come up that
you didn’t expect, and I would encourage new lawyers to
be open to those opportunities and to seize them.  

What are you currently reading, watching, and or
listening to? 
 
Professionally, I’m reading Smart Collaboration: How
Professionals and Their Firms Succeed by Breaking Down
Silos, by Heidi Gardner. Personally, I’ve just finished binge-
watching The Diplomat with Keri Russell; it’s fantastic! 

Holwell Shuster & Goldberg LLP
Karen Sebaski

Interviewed By

You can hear their full conversation on the
NAWL Podcast! You can find the NAWL
Podcast on Google, Apple, and Spotify or visit
nawl.org/podcast



Community,
Water, and
Law with
Cheryl Porter

* The Great Lakes Water Authority (GLWA) provides nearly 40 percent of Michigan’s population with water of unquestionable
quality, as well as effective and efficient wastewater services to nearly 30 percent of the state. GLWA is all about the movement
of water from the environment, to our member partners, and back to the environment. We ensure our member partner
communities get the highest quality water using treatment standards that are stricter than state or federal regulatory
requirements. And once the water has been used, we run it through our treatment process again before returning it to the
environment — often cleaner than when we received it. Working hand-in-hand with our member partners, we provide water and
wastewater services of the highest quality. Together, we are one water. 

What are your responsibilities as the Chief
Operating Officer of Water and Field Services
at the Great Lakes Water Authority*? 

As the COO, I manage our water and field services
team. This includes us first pulling the water out of
the lakes and rivers. Then we treat the water at the
water treatment facilities and send it to residents.
Those residents then either flush or send it down the
drain. Once it hits the pipes again, I'm also
responsible for controlling those flows up to our
Water Resource Recovery Facility. I'm responsible
for all that infrastructure, all the labor, all the
operation and maintenance that allows all that to
happen. I oversee the treatment and transmission of
water for 3.8 million people in southeastern
Michigan. I'm responsible for maintaining five water
treatment facilities supported by three intakes. We
have over 800 miles of transmission main, and when
I say transmission main, that is a 24-inch diameter
pipe, which is very large compared to other facilities,
because we are a regional authority. 

I'm also responsible for about 2,700 miles of the
collection system, which is the pipes and
interceptors that allow me to control flow as it
moves to the sewer side of our business. That
happens with 19 booster stations because we
may have to pump things up to you depending
on where you are in our system. 

I am very passionate about the protection of
water quality. It’s essential. It supports our
communities and our member partners, and I'm
privileged and honored to have the opportunity
to give back to our local communities. 

What is your biggest challenge right now,
and how are you working to overcome it?

My biggest challenge right now is maintaining
support for our infrastructure improvements to
ensure that we have a sustainable system for
the future, as we are trying to maintain this
infrastructure beyond our lifetime. 

Photo Credit: Ali Lapetina for Crain’s Detroit B
usiness
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The system was built in the 1930s, and we are
still maintaining this infrastructure to provide
people with safe drinking water in their homes.
This requires money. It also requires
technological improvements and a workforce. 

We need to inspire the young professionals
coming behind us, help them understand the
value of water and the importance of what we
do, and hope they can see themselves with a
career in this field with whatever talent they
want to bring to the table. It is about operations,
maintenance, and engineering. But we also need
IT and legal support. Whatever your interest or
profession, there may be a role or a place for you
in the water service sector. We're looking for
those sharp minds to ensure we can have a
sustainable system for life. 

What is the best advice you've ever
received? 

The best advice I have ever received is that self-
care is not selfishness. For me to give back the
way I want to give back, taking time for myself is
not a selfish thing. You have to care about
yourself. You have to be healthy, strong, and
ready every day so that you can do your best
with whatever challenges you face. 

I will also say this: women are the worst. We
spend a lot of time taking care of everyone else.
We watched our mothers and grandmothers do
it, so we naturally do it. But taking time to take
care of yourself, there's no harm in doing that.
You need to do that to make sure that you can
continue to give to those around you. So, taking
time, taking a minute for yourself, there's nothing
wrong with that. It's a good thing. 
 
The second piece of advice that has been very
valuable is to live in the moment. Take it all in.
Life goes by way faster than you think. When I
was 20, I couldn't wait. I was waiting to be old
enough to do things. But now that I'm older, I
realize you must enjoy every moment. You don't
know if you're going to get sick. You don't know
what kind of challenges you're going to face. You
need to live every moment to the fullest. 
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Your background is vast, from the
sciences to getting your law degree, and
you've held various positions since you
started your career. What surprises you
the most about where you are right now? 

That I'm still at the water utility, that’s my biggest
surprise. Because I would tell you that when I
came through as a chemist and I worked at a
small solvents company, I was in the water
quality lab. I was used to that nine-to-five.
However, working at a water utility is 24/7. I was
on shift work, and I hadn't heard of that. That was
insane. For example, what do you mean I'm not
sleeping in my bed at night?  

I will be honest, once I got there, because of
course they didn't tell me about the shift work
until I had quit the other job and had that two-
week stint, I'm just like, okay, because if I had
known that, that I might not have left my former
job, but I'm glad I did. So, I spent much time
thinking about how to leave, which is where the
educational and personal improvements came in.
But every time that I got close to the door, they'd
pull me back with a new opportunity, a new
chance to do something a little bit different from
what I was currently doing, which meant that it
was a new opportunity for me to grow and to
learn and to hone my skills. So, I wound up
staying. And the thing that surprises me the
most is that I'm still here. I spent a lot of time
trying to leave. And here I am in year 26, and I'm
still here. 

Well, it took a minute for me to connect to what I
was doing. That ignited my passion. And then,
once my passion for water ignited, it dawned on
me that what I was doing was protecting my
family and my communities because of the
testing that I was validating for the equipment
that we were using in the water treatment
system, my family's at home drinking that water.
I'm at home drinking this water. So, what I'm
doing right now is essential. And once I made
that connection, it was like, okay, I can use my
talents and skills to make this world better
because this is making the entire world better
because it spans out from there. 



Given your background, what inspired you to
pursue a law degree and, subsequently, the
various leadership positions you've held in the
past? 

When I graduated with my chemistry degree from the
University of Michigan, I felt that I was done with
school. I went to school thinking I would be a doctor or
a lawyer. And so I was thinking I was going to be a
doctor because I did like the sciences. And then I
didn't realize how much I would enjoy college life. So
that negated the medical doctor road. I graduated,
had this chemistry degree, and was just like, I'm done
with school. So, I had no intentions of going back, but I
was surrounded by colleagues looking at
advancement opportunities, and they were asked,
Hey, you're not doing anything. Why don't you come
with us? We're going to go and try this LSAT thing.
And I responded, I'm not doing anything, so why not?
And it just worked out for me. 

Once I got my scores back, I got fliers from law
schools, and so I applied. And by golly, I got in. And
then I figured out how to get through it, and I did. And
then the next thing you know, I have this law degree.
And so I was thinking, let's combine it with my
chemistry, and I can go into environmental law
because that makes sense. But by the time I finished
law school, colleagues were asked, okay, well, since
you did that, why don't you try this leadership role?
And that awakened me to a new passion. So now, here
I am, trying to figure out how to manage the assets.
Not only the equipment, the machines, the pumps but
the people. And it required me to tap into a new set of
learning opportunities. I had to beef up my skills.

I was very good at accomplishing tasks, but I had to
learn to be good with people. And so, every
opportunity became a way for me to grow. And I liked
learning that way. When I was presented with an
opportunity to learn something, and I could
immediately apply it, that worked for me. So it made
the reason why I went to school make sense. So I
could tap in and realize that pursuing those advanced
degrees opened up other opportunities. It helped me
build my skills, which opened the door to even more
advancement opportunities because people saw your
willingness to workwork, and you were about your
personal improvement. And so they would tap into
that, creating a new opportunity. And so I went for it.

How do you think your legal background
has changed how you lead?  

Getting a legal education gives you a
particular set of skills. So not only was it good
for me regarding the legal aspect of what I do,
but water treatment is based on the Safe
Drinking Water Act, which is fantastic
because I know how to read the law. However,
I also acquired negotiating skills for labor
contracts or contracts with equipment or
supplies. And then I also had an eye for
looking at that counterargument. Not only do
you have to be prepared to defend your
position, but you have to anticipate the
opposition you will get. 

Having that allowed me to incorporate those
challenges and address them in whatever
position I was shooting to garner support. So I
appreciate the skill set that I acquired in law
school. And then the law is about being an
advocate. And for me, I get to take that talent
and advocate for water and the protection of
water for the world. And so to me, tying all
those skills together, and I'm grateful for what
I learned in law school because I do get to use
it every day. 

You will begin your term as president-elect
for the American Water Works Association*
in June, where you will become president
next year. You are the first African
American and the first African American
woman to serve as president. How do you
feel about being such a trailblazer in this
industry? 

I'm still taking it in. I'm thinking, wow. It was a
lengthy application process. It started in July
and culminated with this in-person interview
and an election in January. And so you're
going through this entire process, answering
their questions, and getting all the support
together. And then here you are in a room
filled with your peers who are leaders all over,
including places like Canada and Mexico, so
what a privilege and an honor to be among
these leaders and be chosen to be the leader
of the leaders in the water service sector. 
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It took 123 years for them to get their first
woman. And I knew her, and she was very
supportive of me going through this process.
And another 19 years, they have their first
African American and first woman of color. And
I'm humbled; it is a great honor and a privilege.
And it's not lost on me that I'm one of two
African Americans in the room. So I am truly
humbled by this honor, and I look forward to
the privilege it offers to be the first. What a
historical moment. 

What is one thing that people would be
surprised to know about you? 

They would be surprised at how far I'm willing to
help someone.  

I've had the privilege of mentoring. It has
happened through my church affiliation, but I've
had young people whom I have mentored in a
way where they have lived with me. So I have
one young lady who is in labor law now and her
brother, he's an engineer. I have a young lady
with me now who is pursuing her MD Ph.D. 

And I inspire and encourage people to go after
what they may think is a little bit beyond them.
I come from a poor or disadvantaged
background, but look at where I am. Yes, my
parents only graduated from high school, but I
have a Juris Doctor, an MBA, and I'm a chemist.
This country offers an opportunity; all you have
to do is get up and try. People will be willing to
help you along the way. And so I don't think
people would be surprised that I'm willing to
help, but I think they'd be surprised at how far
I'm willing to go to help. 

THE VOICE OF WOMEN IN THE LAW | 30

I think about the process I went through to
become a leader within AWWA. My first effort was
to be a director at large on the board.
I talked about the first woman president of AWWA
and she encouraged me to seek a leadership role.
She thought enough of me to be there for the first
time that I applied to be a director at large, and
though I wasn't successful, she said, you did well.
So I came back and tried it again. Because
sometimes you need to do it twice. Our CEO at
the time, and encouraged me to go ahead and give
it another shot, and then I was successful. And
here I am now. To have someone think enough of
you to show up to ensure they support you in that
effort means a lot. So I know what it has meant to
me over time, just the tiny moments I've had of
encouragement from my colleagues. So I ensure
I'm sowing those same types of seeds because
being a mentor means touching and changing
lives, just like my mentors have done for me in the
past. And you don't know how much impact you
can have on someone.  

*The American Water Works Association is an international, nonprofit, scientific and educational society dedicated to providing
total water solutions assuring the effective management of water. Founded in 1881, the Association is the largest organization of
water supply professionals in the world.  

Our membership includes over 4,300 utilities that supply roughly 80 percent of the nation’s drinking water and treat almost half
of the nation’s wastewater. Our 51,000 total members represent the full spectrum of the water community: public water and
wastewater systems, environmental advocates, scientists, academicians, and others who hold a genuine interest in water, our
most important resource. 

Interviewed By

Kirsten Silwanowicz
Great Lakes
Water Authority

You can hear their full conversation on the
NAWL Podcast! You can find the NAWL Podcast
on Google, Apple, and Spotify or visit
nawl.org/podcast



Can you tell me a little bit about Amplify
Your Voice? 

Amplify Your Voice is a digital media consulting
business that I started a few years ago when I
realized I had a special gift with social media. I
work with individuals and companies, mostly in
the legal industry, and I help people figure out
their voice in the world. For many of us who
went to law school, we didn't learn much about
developing our personal brand, business
development, and networking. But as a lawyer,
the one thing that is core to who you are and
what you offer is your personal brand. We aren't
selling products and widgets. We are selling our
knowledge services as lawyers. When I realized
that, I thought about my personal brand, which
randomly grew up around me. I never really
cultivated it or honed it. 

Once I started cultivating my personal brand, I
saw such a difference in how I was perceived. I
was able to get meetings and new clients. That's
when I realized that there's something here I
have a gift with. I coach individuals, such as
attorneys, legal professionals, and law students
on how to hone their brand and share that with
the world. I also work with companies, from law
firms and non-profits to legal technology
companies, to help them figure out their voice
and best practices for getting it out there in the
world. 

Sameena Safdar, Founder and
CEO of Amplify Your Voice 

What's a common mistake you see among
women with respect to their personal
branding? 
 
My favorite people to coach are women in the legal
industry, and I really like working with women in
backgrounds that are underrepresented. I see the
same mistake repeatedly, but I hate to call it a
"mistake." Rather, I see the same phenomenon.
People tend to share in a very buttoned-up way. So,
I've seen people say, "I'm going to re-share this
article on LinkedIn that my firm posted, but I am not
going to add any comment or anything." Or "I'm going
to share this article that my colleague wrote without
comment"—that kind of thing. 

It happens for a few reasons. There is a documented
self-promotion gap between men and women,
where men will promote their accomplishments
more frequently than women, even if it's the same
accomplishment. There are studies that show, for
example, that boys and girls will get the same score
on a math test, and girls downplay their
achievement, while boys speak more glowingly
about theirs. This holds women back from sharing
about themselves. Some of this might be cultural.
Growing up, I was taught to amplify others, be there
for others, and be humble. But the problem with
quiet excellence—in other words, putting your head
down and working your eighty hours—is that it does
not get you promoted to partner and does not get
you clients. 
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I also think that for people of color and from
underrepresented groups you tend to quiet
yourself down and try to blend in with everyone
else. You tend to downplay things about
yourself that are different, hoping that people
will connect with you because you think they're
not seeing those differences. But you risk not
building true and authentic connections with
people because you are not engaging and
sharing your personal brand. 
 
I think another reason people shy away from
sharing their accomplishments and personal
brand is that they don't think they know an
authentic way to do it. People see posts on
social media that sound like bragging and don't
want to do that. I always tell my clients that
there are ways to share that feel authentic to
them, and it's about figuring out your voice.

What are some simple things our readers
can do today to cultivate their personal
brand? 

I recommend setting twenty minutes aside and
sitting down with a pen and paper or your
laptop and thinking about your "why”—your
purpose. Why do you do the things you do?
Why did you choose to go to law school? Why
did you choose this practice area? If you
volunteer, why is that important to you? This
will help you define for other people what
drives you and what you're passionate about.
Just start asking yourself these questions. If
you still have time in these twenty minutes,
consider what your colleagues and clients like
about working with you. This will help you
identify your superpowers—the things you
uniquely bring to the table that no one else
does.

Once you've figured that out, you can start
weaving that into your online profiles, whether
it's in your "About" section on your LinkedIn
profile or in your header on X/Twitter or
Instagram.

The other thing that you can do to start building your
brand is just start engaging with other people on
social media. Many people only use LinkedIn to share
content, and they don't really engage with people
who comment on their posts, or they only engage in
other people's posts to cursorily say
"congratulations." The whole point of social media is
to be social. I've seen a lot of lawyers dismiss social
media as a "nice to have," they are too busy to use.
But lawyers need to see social media as another
form of business development, just online. But
people are just too busy to attend in-person
business development these days. They aren't going
to every bar association meeting and every
conference. 

So instead, just through commenting you can really
start engaging with people. If there are organizations
amplifying missions important to you, are you
engaging with their content? Even with just a one-
line comment you're sharing a little bit about yourself
and what's important to you. I always tell partners I
work with, even if you don't have time for social
media because you have a trial or arbitration one
week, go on LinkedIn and comment on five posts.
That at least keeps you active on people's newsfeeds
and builds relationships with the people whose
content you are commenting on.  

Tell me about your journey starting Amplify
Your Voice. 
 
I was a staff attorney for the Eighth Circuit Court of
Appeals and then at a firm in Missouri, and I quickly
realized that I didn't love the practice of law. But I
was passionate about the business of law. I couldn't
believe after all the time and money I spent getting
this degree, I didn't like it. I found my way to legal
technology and have been in it almost 20 years,
mostly at Thomson Reuters. Early on at Thomson
Reuters, I realized that people tend to meet you and,
at first glance, assume they know what you have to
offer. When I started sharing on social media, I
realized that I could change people's perceptions of
me. I wasn’t just their Westlaw representative with a
dollar sign over my head. 
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I have information and insight into how legal
practice is changing and how leveraging
technology could help with that.

Once I started sharing on social media, my work
blossomed into writing articles and speaking on
panels. People started seeing me as having
expertise in these areas. When I left Thomson
Reuters in 2018, I worked in some legal
technology roles in start-ups while forming this
business. At that point, I was donating my
services to different non-profits I worked with in
the legal industry. 

Eventually, the then-president of the Women's
Bar Association, Sadina Montani, who is an
amazing labor and employment attorney at
Crowell & Moring LLP, encouraged me to make a
business out of helping people amplify their
voices. I didn't expect to end up in marketing or
running my own business, but here we are.

How did your prior experience as a
practicing attorney inform how you run
your business today? 
 
For one thing, I approach things very analytically.
I know it's always a good thing to be poking holes
in something and having skepticism. The other
thing is I'm networking with all the lawyers and
legal professionals I've met over the past twenty
years. I understand what prevents people from
sharing their personal brands, what the
pressures are, what lawyers need to do to land a
client, and what in-house lawyers and legal
operations professionals need to build better
relationships with their colleagues and convince
them to try a new innovative way of getting
something done.

What's one piece of advice you can share
with lawyers who are interested in
starting their own businesses? 

Be ready to pivot. 
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As lawyers, we tend to follow a path, from
undergrad to law school to practice. The truth is
that successful things often happen in our careers
solely through serendipity. For example, I didn't plan
to go into legal tech. I had friends from law school
who worked at Thomson Reuters and really
encouraged me because of my focus on innovation
and desire to train people. It's scary to take a leap
and pivot. For Amplify Your Voice, I thought I'd be
helping law firms with their social media and
training new associates and underrepresented
attorneys. But it's the individual training that has
really taken off. You need to be prepared that this
shiny, beautiful service you're bringing to the
market may not be what the market wants. You
must ask yourself, "What's the universe telling me
about this? What's the thing people really want?"
 

Is there anything about owning your own
business you weren't expecting? 
 
I didn't anticipate how much time I'd spend getting
business, finding clients, and keeping that business.
When you're a consultant, people's needs change.
The amount of time I spend on getting clients
harkens back to practicing days. While I love my
work, I need to look at how much time I spend on
client development. I prefer actually working with
clients. I'm a lead "Lawbreaker" for this non-profit
called She Breaks the Law, whose mission is to
change not only how legal services are delivered
but who is delivering the service. We do regular free
conversations that we moderate. During a recent
conversation, one of the other lawbreakers
suggested keeping a list of things you like to do and
things you don't like to do. You need to look at your
activities in a week and what drives revenue so you
can do what you continue to love. If you don't love
business development, you need to find a way to
take a very disciplined approach to do enough to
get what you need.



Friedman Kaplan Seiler
Adelman & Robbins LLP

Priyanka Wityk
Interviewed By

Where can people get in touch with you? 
 
My website is amplifyyourvoicellc.com. I'm on
LinkedIn, Twitter/X, and Instagram as Sameena
Safdar. My favorite thing is connecting with
people, so I'd love to connect with your
readers.  

You can hear their full conversation on
the NAWL Podcast! You can find the
NAWL Podcast on Google, Apple, and
Spotify or visit nawl.org/podcast
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Lisa Horowitz, NAWL Past-President
and Founder and Principal Strategist
of Attorney Talent Strategy Group

The NAWL affinity group Women
Revolutionizing Retirement (“WRR”) grew out of
a desire to explore women lawyers' careers in
their “third thirty.” Under the leadership of Lisa
Horowitz and current co-chair Liz Levy, WRR’s
mission is to serve, support, and encourage
NAWL senior attorneys to define or reach their
next stage of engagement. 

WRR (i) is a safe space for candid and
confidential conversations; (ii) provides
opportunities to build trusting relationships,
mentorships, and sponsorships; and (iii) is a
venue for sharing lessons learned, resources,
and good counsel. WRR members are also
looking to pay it forward by sharing their
insights and experiences with younger
colleagues through informal mentoring,
coaching, and advising. 

When asked about the reason for
establishing this group, Liz Levy noted that
“there are members thinking about what
comes next once careers are no longer front
and center. Some of us are already there and
want to show the way, demystify it, or learn
something about themselves in the process
of connecting with others similarly situated.”  

Since its formation, WRR has sponsored a mix
of programs and activities defined and led by
its members and collaboration with others
within NAWL and outside expertise in the
legal and other professional communities. 

WOMEN REVOLUTIONIZING
RETIREMENT

NAWL SPOTLIGHT

Liz Levy, Co-Chair of Women
Revolutionizing Retirement
Affinity Group

Some of the programs and activities and programs
sponsored by WRR are described below.  

Everyone has a book in them and that, in most cases,
is where it should stay. - Christopher Hitchens  

That adage is not necessarily true for WRR members who
have an interest in publishing, either through traditional
publishers, self-publication, or a hybrid approach.  Many
members participated in regular meetings to share
writing resources, test out ideas, and find support while
working toward their short- and long-term writing goals.
Some members’ writing interests and experience have
ranged from dreams of writing a memoir or thriller, to
finishing a draft novel or biography gathering dust in a
desk drawer, to freelance writing for periodicals. 

This publication group organized various programs
including dialogues with an author and literary agent, a
debut novelist who tapped her immigrant grandmother’s
diary for inspiration, a former journalist with the Wall
Street Journal, a writing coach, and a consultant and
agent who works with first-time writers over 50.
Participants in these programs gained insight into the
process of writing, the ins and outs of publishing, and
connections that may assist them in pursuing their
writing goals. 

Retirement Coaching/Mentoring. Long-time lawyer,
author, consultant and thought leader Ida Abbott lent her
substantial experience and expertise to the WRR by
forming a small book club utilizing her newest book,
“Retirement by Design,” to plan for and implement a
meaningful retirement for senior attorneys. 
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Over several months, members of the book club
worked closely with Ms. Abbott to share ideas,
give and receive guidance to one another, and
plan for the next chapter, both personally and
professionally.

The Financial Planning Aspects of Transitioning
Towards Retirement. Understanding your
financial well-being as you plan to transition from
practice to your “third thirty” is essential. WRR
sponsored a webinar, “Setting Yourself Up for
Financial Success in Your Third Thirty,” with Joslyn
Ewart of Entrust Financial, and Angela Baker of
West Financial Services to discuss the need to
understand your financial reality and work
towards an action plan. The time to start planning
for your future is now and working with trusted
financial professionals to understand your
existing financial situation and how to achieve
your long-term goals is imperative. The webinar
was full of helpful tips and resources to help all
professionals begin that process.   
 
Caregiving Support and Resources. One
important aspect of planning for your third thirty
that often gets overlooked is caring for aging or ill
parents, children, partners, and others. Finding
resources and support when faced with those
caregiving responsibilities can be overwhelming.
Led by Liz Levy, WRR partnered with the ABA’s
Senior Lawyers Division to put on a webinar
entitled “Caregiving While Also Taking Care of
Yourself,” to discuss the issues that are
increasingly common among professional women.
ABA members can find a replay of this program
on the ABA Senior Lawyers Division website. 

Destination: Travel. For those WRR members
interested in taking advantage of the world
reopening for travel, the travel group has put
together several programs with various country
experts and travel agents to discuss aspects of
traveling the world, including an African safari, the
countries of Morocco, Cuba, Greece, India,
Abruzzo, Australia, and the Galapagos and even
traveling the United States in an RV. 

WOMEN REVOLUTIONIZING RETIREMENTNAWL SPOTLIGHT

The presentations provided sample itineraries,
pictures straight from some of the most beautiful
and interesting places around the world, and insider
knowledge to help plan trips of a lifetime. 
 
ABA Senior Lawyers Division Collaborations. WRR
collaborated on two programs with the ABA’s Senior
Lawyers Division: Preparing for Lift Off: Starting Your
Personal Journey to Post Practice Life and Life After
Lift-Off: Designing Your Future. These programs
explored different opportunities for post-practice
life along with practical advice on how to design
and navigate toward that future. These programs
were recorded and are available to ABA members
through the ABA website (www.americanbar.org). 
 
As you can see, the WRR encompasses a vast array
of interests, issues, and needs. Lisa Horowitz notes
that “while some of our members are no longer
practicing, many still are. All are committed to
leading long, fulfilling, engaged, purposeful, and
healthy lives. What this looks like for each
member differs. That said, WRR members offer
unequivocal friendship and support to help each
other achieve their personal goals and welcome
increased engagement and collaboration with the
entire NAWL community.” The WRR plans to
continue to offer programming of interest to its
members and collaborators, including potentially
organizing a trip for members with a focus on
places of significance in the legal field.  
 
WRR welcomes participation by all senior attorneys
who are looking to collaborate and share their
wisdom with WRR. If you are interested in joining
the WRR affinity group, please reach out to Helena
Rogers at hrogers@nawl.org.  
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A Family Lawyer’s
Foray into Fiction 

I’ve been practicing family law for what feels like
forever. After a few years working for domestic
violence organizations, I dipped my toe—and then
the rest of me, body and soul— into the world of
family law practice, founding and helping to run a
boutique family law firm. I did, and still do, love my
work. 

Writing is my side gig; I came to it much later. I had
my kids right after law school and it was not until the
youngest one left for college that I could take a deep
breath, look around, and consider the tantalizing but
somewhat terrifying possibility of trying something
entirely new. I have always loved writing in my job as
a lawyer. I also love reading about people’s work
lives, and I knew that family lawyers had incredible
stories to tell: our lives are steeped in human drama.
So with my newfound free time, I started a blog,
writing short pieces about things that happened in
my daily life: clients’ stories, courtroom scenes, and
interactions with opposing counsel.  

A writer friend from college read my blog and told
me I could turn these vignettes into a book. She
helped me write sample chapters and taught me
how to write a book proposal. Miraculously, I ended
up getting a book deal.  

Once I had a contract with my publisher, with a
looming deadline for turning in the finished
manuscript, I did what seemed to me at the time to
be a radical thing: I started taking Fridays off to
write. 

No five a.m. or late-night writing sessions
for me—I knew I needed prime daytime
hours, and my partners were fine with it. I
loved those days. The contrast between
being totally inside my own head vs.
constantly responding to other people’s
needs was amazing. After a few weeks, I
went even further in claiming my new
territory by putting an away message on my
email that said “On some Fridays I write
instead of practicing law. If you are
receiving this message, this is one of them.
I will get back to you on Monday.” It
seemed like a big deal at the time but,
amazingly, the sky didn’t fall, clients were
(generally) intrigued rather than annoyed,
and opposing counsel were mostly
supportive, sometimes amused, and
frequently outright envious. 

When the dust settled from the launch of
that book (Keeping it Civil: The Case of the
Pre-Nup & the Porsche and Other True
Accounts from the Files of a Family Lawyer,
Algonquin Books, 2013) I started thinking
about what I wanted to write next. Brazenly,
I decided I should—and could—write a
novel. I decided this because when I was
writing Keeping it Civil, my editor wisely had
me create one narrative story, woven
throughout the stand-alone chapters, in
order to bind the book together as a
cohesive whole. 

Written by Margaret Klaw
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Unlike the individual vignettes, which were
about real-life events with names and
identities changed to protect client
confidentiality, the narrative story, a custody
trial, was fictionalized. It was a mash-up of
many custody cases I had handled, but it was
fiction. In other words, I got to make
everything up. And I loved it. Writing the story
of that trial was my favorite part of creating
Keeping it Civil, and many readers specifically
mentioned how much they liked it.  

As it turned out, my naivete was breathtaking.
I had never even taken a creative writing
course. I had quite literally no idea how to
actually write a novel. I managed to crank out
a pretty good forty pages and then realized I
was in way over my head. Fortunately, I had
writer friends who patiently helped me
understand the things we as readers are not
necessarily conscious of, but writers of
fiction need to understand and skillfully
employ: point of view, tense, narrative arc,
and many more. The point of view and tense
issues were particularly important to me
because what I wanted to do was write the
story of a marriage, divorce, and custody
case from different perspectives, one story
told in the round from multiple points of view.
Eventually, after scores of rewrites, with the
help of a tenacious agent and a highly skillful
developmental editor, I found a publisher, and
Every Other Weekend (She Writes Press,
2023) came out this past summer. 

We lawyers who spend time in courtrooms
know very well that things happen in people’s
lives about which there is no one objective
truth. Of course, some things are not that
way: Did Dad pick up the kid late from
daycare every day, or did Mom refuse to
bring the kids to Dad for his custodial
weekends? These are facts that can be
verified or disproved, and a courtroom is
helpful in sorting those issues out, those
disputes where someone is actually lying and
the other is telling what we can all agree is
the truth.  

But that’s not what intrigued me. I was
interested in exploring the distinctly grey
area of perception. What ends a marriage?

What happens between two people? Whose fault is
it? People have different narratives to explain
events in their lives, and they can be completely
and sincerely believed. That’s the rich territory I
wanted to dive into in Every Other Weekend. For
some reason I’m still not sure of, the natural
starting point that came to me was the first-person
voice of the husband/father, whom I named Jake.
Jake turned out to be a composite of many guys I
have known: charming, attractive, used to getting a
good reception in life, but somewhat skating on the
surface, tending to minimize and overlook what’s
going on underneath. I learned the term “unreliable
narrator” after I’d written my first draft, and it fits
Jake to a T.  

As the other perspectives come in, which include
Jake’s wife, Lisa, their twelve and eight-year-old
daughters, Jake’s divorce lawyer, the divorce
lawyer’s teenage daughter, the family court judge
who presides over their custody case, Jake’s
millennial polyamorous girlfriend, and even Pinky
the family dog, the “truth” as Jake initially tells it
shifts in multiple ways.  

Additionally, to add another layer of perspective, all
the characters live in the same politically
progressive, urban, and somewhat self-satisfied
community—an extremely thinly disguised version
of my own neighborhood in Philadelphia. Their lives
keep intersecting. At the local coffee shop, in the
aisles of the food co-op, at the middle-aged guys’
before-work basketball game, and after yoga at the
studio, friends and neighbors meet up, gossip,
dissect, and weigh in on various aspects of the
demise of Jake and Lisa’s marriage and the ripple
effect that follows. Hopefully, the result of these
different viewpoints and Greek choruses of
neighbors create a story that is truly told in the
round—literally, from a 360-degree perspective.  

So that’s the description of what I did, an
experienced family lawyer trying my novice hand at
fiction, sticking with what I know about intimately.  

But there is another story here as well. Being new at
something later in your life is incredibly humbling.
It’s challenging and discouraging. I’ve been a lawyer
for decades. I have a vocabulary and a rhythm and
a way I do things, moving from phone to computer
to client to opposing counsel to conference room
to court and back again. 

https://margaretklaw.com/press/
https://margaretklaw.com/press/
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I have the ease and skill of a person who has
practiced her profession for the better part of
a lifetime; I am comfortable in my lawyer skin.
I have received awards and accolades, clients
wait to get appointments with me, and they
pay my firm well for our services.  

Conversely, as I promote Every Other
Weekend through bookstore events, book
clubs, and author talks, I am jostling for a
position in an extremely crowded field. I am,
in this endeavor, pretty much a nobody. But
bruising as it sometimes feels, I know it’s also
been good for me. I have had to go
completely outside of my comfort zone but
managed to survive.  

For example, I suffered my millennial
daughter’s impatience as I struggled with
mastering the art of the Instagram story,
feeling stupid and discouraged that I just
couldn’t get it. But finally, eventually, I did.
And now I’m proficient at something I had no
clue about a few months ago and which,
surprisingly, I really enjoy. I follow, and am now
followed by, “bookstagrammers”— I also had
no clue about them—who review my book,
and I learn about other authors through them.
(Favorite “bookstagrammer” review of Every
Other Weekend: “If family court and the real
housewives had a baby, it would be this
book.”) I created a book trailer with my
photographer/videographer friend, assisted
by another lawyer/author who generously
volunteered her time, and my web designer
who brought her dog in for a cameo as
“Pinky.” I’ve sought out new advisers and
made new friends—other novelists, editors,
screenwriters, and producers. 
 
And during all this time, I still have my day job,
although I now work less than I used to. When
I can’t get someone to call me back about a
potential book talk or tell me what I need for
my setup at the Barnes & Noble local author’s
table, it’s nice to slide back into my familiar
lawyer role—comfortable and well worn—
before venturing back out into the novelist’s
jungle.  

Written By
Margaret Klaw
BKW Family Law LLC

You can hear Margaret’s conversation
with Courtney Worcester on the NAWL
Podcast! You can find the NAWL Podcast
on Google, Apple, and Spotify or visit
nawl.org/podcast
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NAWL Events in 2024

Tune in to listen to the
NAWL Podcast wherever
you get your podcasts!
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NAWL Welcomes New Members
Membership in the National Association of Women Lawyers has many advantages, among them, opportunities
for continuing legal education, a subscription to the Women Lawyers Journal, leadership development, and
professional networking with other members. NAWL welcomes over eight hundred new members as of July
2023 who joined to take advantage of these and many other member benefits. 
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Eliana Wilk
Hunton Andrews Kurth LLP
Falls Church, VA

Lauren T. Williams
Loeb & Loeb LLP
Washington, DC

Lauren Williams
Venable LLP
Washington, DC

Amber Williams
Bath & Body Works
Columbus, OH

Erica Williams
Allstate

Danielle Williams
Allstate
Chicago, IL

Donna F. Williams
Chick-fil-A, Inc.
Atlanta, GA

Karen D. Williams
Cozen O’Connor
Washington, DC

Amy Williams
Hunton Andrews Kurth LLP
Richmond, VA

Elizabeth W. Willis
Tallahassee, FL

Natalie Wilmore
Searching For New
Opportunities
Weston, CT

Karyn A. Wilson
Burghergray LLP
Bronx, NY

Brooke D. Winters
Allstate
Riverton, UT

Artichala Wise
Allstate
Dallas, TX

Shaina Wolfe
Dentons US LLP
Chicago, IL

Jessica Wolfert
Greenberg Traurig LLP
New York, NY

Sadie Wolff
Parrilli Renison, LLC
Portland, OR

Allison D. Wood
Hunton Andrews Kurth LLP
Washington, DC

Barbara Wootton
Arnold & Porter Kaye
Scholer LLP
Washington, DC

Amanda Wright
Chicago Trading Company
Chicago, IL

Kathleen J. Wu
Hunton Andrews Kurth LLP
Dallas, TX

Katherine Xiu
Davis Polk & Wardwell LLP

Mengyi Xu
Debevoise & Plimpton LLP
San Francisco, CA

Elizabeth D. Yaeger
Greenberg Traurig LLP
Washington, DC
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Mai Tong Yang
University of St. Thomas
School of Law
Oakdale, MN

Angelina M. Yearick
Hunton Andrews Kurth LLP
New York, NY

Jessica G. Yeshman
Hunton Andrews Kurth LLP
Washington, DC

Togzhan Yessenbayeva
AtoZ Tech Ltd Kazakhstan

Margaret Yi
Hunton Andrews Kurth LLP
San Francisco, CA

Brian Yoon
Consolidated Edison
Company of New York, Inc.
Brooklyn, NY

Shelby Young
Davis Polk & Wardwell LLP

Angela Yu
Davis Polk & Wardwell LLP
New York, NY

Rosemarie Yu
Greenberg Traurig LLP
New York, NY

Susanne Zabloudil
DLA Piper US
Miami, FL

Annie Zaffuto
Edward Jones
St Louis, MO

Natalie Zagari
McGuire Woods LLP
Pittsburgh, PA

Chantalle Zakaraian
Allstate
Granada Hills, CA

Rosalyn S. Zakheim
Court of Appeal (ret.)
Culver City, CA

Christina Elizabeth Zaldivar 
Winston & Strawn LLP
Chicago, IL

Izabela Zeglen
Allstate

Theresa Marie Zehe
Allstate
Whitesboro, NY

Rida Zulfiqar
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